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Welcome to the monthly newsletter from the UD Men for Gender Equity Initiative! This monthly
newsletter promotes gender equity efforts at the University of Dayton through education, connection
to resources, and providing actionable steps to advocate for gender equtiy. We invite you to engage
with this newsletter by forwarding it to colleagues, participating in future events, and supporting
gender equity in our community.

Making Active Change
In the spirit of creating active change at UD, the UD Men for Gender Equity Initiative challenges all of
the recepients of this newsletter to forward this message to at least 3 colleagues to connect
more people across campus to gender equity. Even better, encourage your colleagues to sign up
to receive the newsletter!

Upcoming Engagement Opportunities
New! Gender Equity Consultation Service
Do you want to incorpoarate intersectional approaches to gender equity into your department's
inclusive excellence plan? Do men in your office need help understanding the professional
challenges that women face at UD?
The UD Men for Gender Equity's new Consultation Service can help you to build competencies
and skills related to gender issues on campus. Sample topics might include:
• Recognizing and interrupting gender bias at work
• Responding to the Status of Women at UD Report Cards
• Developing action plans to enhance gender equity
• Advocating for development opportunities for women
• and more!

Request a Consultation
Email UDMenforGenderEquity@udayton.edu for more information.

Advocate 101 Information Sessions
The UD Men for Gender Equity Initiative is looking for more men*-identifying faculty and staff to
serve as Equity Advocates and promote gender equity at UD.
Equity Advocates are a group of men*-identified faculty, staff and administrators who participate in a
two day, train-the-trainer style workshop, and then work to continue campus engagement and
education for themselves and others, on issues of gender equity while also serving as proponents of
gender equity in their departments and units.
Information Sessions will be:
• Thursday, December 15 from 1-2pm in the Women's Center (in-person)
• Tuesday, January 17 from 3:30-4:30pm over Zoom (virtual)
• Wednesday, February 15 from 12-1pm in the Women's center (in-person)

Register Here!
*We recognize that not all people identify as "man" or "woman", so if you identify outside of the
gender binary, please know that you are welcome to apply to the group that is best connected to
your identity and/or lived experience.

New and Improved UD Men for Gender Equity Isidore Site
is Now Live!
The UD Men for Gender Equity Advocates have launched a new virtual education site on Isidore.
Made for men*-identifying employees at all levels, this site provides self-paced modules, resources,
and spaces for virtual engagement to increase their knowledge, skills, and strategies around issues
of gender equity.
Employees can opt-in to the Isidore site using this link. Log in to Isidore using your UD username
and password, and select “Add Me” when prompted to join the site.
For questions or technical issues, please email UDMenforGenderEquity@udayton.edu.

Article Reads
The Pathfinders: Women
Leaders in the Tribal College
Movement
As we close Native American Heritage Month,
we recognize that important work that Native
American women are playing in expanding
opportunities at Tribal Colleges. Read two
profiles of women leaders in this
article from Tribal College: Journal of American
Indian Higher Education.

Share Your Experience
The Women's Advisory Council invites you to submit any comments, questions, or other concerns
related to gender equity and campus climate. The form is anonymous and will not collect any
identifying information. The Council will share these comments in aggregate with the men's Equity
Advocates and Allies as we work collaboratively to affect positive change on campus.

